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framework may lead to abuse of concentrations of economic power and to conflicts with 
national policy objectives and with the interest of the workers. In addition, the complexity of 
multinational enterprises and the difficulty of clearly perceiving their diverse structures, 
operations and policies sometimes give rise to concern either in the home or in the host 
countries, or in both. 
 2. The aim of this Tripartite Declaration of Principles is to encourage the positive 
contribution which multinational enterprises can 



 

GENERAL POLICIES 





 

 
Equality of opportunity and treatment 
 
 21. All governments should pursue policies designed to promote equality of opportunity 
and treatment in employment, with a view to eliminating any discrimination based on race, 
colour, sex, religion, political opinion, national extraction or social origin.5
 22. Multinational enterprises should be guided by this general principle throughout their 
operations without prejudice to the measures envisaged in paragraph 18 or to government 
policies designed to correct historical patterns of discrimination and thereby to extend equality 
of opportunity and treatment in employment.6 Multinational enterprises should accordingly 
make qualifications, skill and experience the basis for the recruitment, placement, training and 
advancement of their staff at all levels. 
 23. Government



 

 
TRAINING 

 
 29. Governments, in cooperation with all the parties concerned, should develop national 
policies for vocational training and guidance, closely linked with employment.9 This is the 
framework within which multinational enterprises should pursue their training policies. 
 30. In their operations, multinational enterprises should ensure that relevant training is 
provided for all levels of their employees in the host country, as appropriate, to meet the 
needs of the enterprise as well as the development policies of the country. Such training 
should, to the extent possible, develop generally useful skills and promote career 
opportunities. This responsibility should be carried out, where appropriate, in cooperation with 
the authorities of the country, employers' and workers' organizations and the competent local, 
national or international institutions. 
 31. Multinational enterprises operating in developing countries should participate, along 
with national enterprises, in programmes, including special funds, encouraged by host 
governments and supported by employers' and workers' organizations. These programmes 
should have the aim of encouraging skill formation and development as well as providing 
vocational guidance, and should be jointly administered by the parties which support them. 
Wherever practicable, multinational enterprises should make the services of skilled resource 
personnel available to help in training programmes organized by governments as part of a 
contribution to national development. 
 32. Multinational enterprises, with the cooperation of governments and to the extent 
consistent with the efficient operation of the enterprise, should afj
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Minimum age 
 
 36. Multinational enterprises, as well as national enterprises, should respect the minimum 
age for admission to employment or work in order to secure the effective abolition of child 
labour and should take immediate and effective measures within their own competence to 
secure the prohibition and elimination of the worst forms of child labour as a matter of 
urgency.12

 
 



 

 
Freedom of association and the right to organize 
 
 42. Workers employed by multinational enterprises as well as those employed by national 
enterprises should, without distinction whatsoever, have the right to establish and, subject only 
to the rules of the organization concerned, to join organizations of their own choosing without 
previous authorisation.14 They should also enjoy adequate protection against acts of anti-
union discrimination in respect of their employment.15

 43. Organizations representing multinational enterprises or the workers in their 
employment should enjoy





 

 
Settlement of industrial disputes 
 
 59. Multinational as well as national enterprises jointly with the representatives and 
organizations of the workers whom they empli4 
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ANNEX 
 

List of international labour Conventions and Recommendations 
referred to in the Tripartite Declaration of Principles concerning 

Multinational Enterprises and Social Policy 
 

(adopted by the Governing Body of the International Labour Office 
at its 204th Session (Geneva, November 1977) as amended 

at its 279th (November 2000) and 295th Session (March 2006)) 
 
 

CONVENTIONS 
 
 

 
No. 29  concerning Forced or Compulsory Labour, 1930 

No. 87 concerning Freedom of Association and Protection of the Right to 
Organise, 1948 

No. 98 concerning the Application of the Principles of the Right to Organise 
and to Bargain Collectively, 1949 

No. 100 concerning Equal Remuneration for 



 

 
RECOMMENDATIONS 

 
 

No. 35 concerning Indirect Compulsion to Labour, 1930 

No. 69 concerning Medical Care, 1944 

No. 90 concerning Equal Remuneration for Men and Women Workers for 
Work of Equal Value, 1951 

No. 92 concerning Voluntary Conciliation and Arbitration, 1951 

No. 94 concerning Consultation and Co-operation between Employers and 
Workers at the Level of the Undertaking, 1952 

No. 110 concerning Conditions of Employment of Plantation Workers, 1958 

No. 111 concerning Discrimination in Respect of Employment and 
Occupation, 1958 

No. 114 concerning the Protection of Workers against Ionising Radiations, 
1960 

No. 115 concerning Workers' Housing, 1961 

No. 116 concerning Reduction of Hours of Work, 1962 

No. 118 concerning the Guarding of Machinery, 1963 

No. 119 concerning Termination of Employment at the Initiative of the 
Employer, 1963 

No. 122 concerning Employment Policy, 1964 

No. 129 concerning Communications between Management and Workers 
within the Undertaking, 1967 

No  130 concerning the Examination of Grievances within the Undertaking 
with a View to Their Settlement, 1967 

No. 134 concerning Medical Care and Sickness Benefits, 1969 

No. 144 concerning Protection against Hazards of Poisoning arising from 
Benzene, 197l 

No. 146 concerning Minimum Age for Admission to Employment, 1973 

No. 147 concerning Prevention and Control of Occupational Hazards caused 
by Carcinogenic Substances and Agents, 1974 

No. 169 concerning Employment Policy, 1984 

No. 189 concerning General Conditions to stimulate Job Creation in Small 
and Medium-Sized Enterprises, 1998 

No. 190 concerning the Prohibition and Immediate Action for the Elimination 
of the Worst Forms of Child Labour, 1999 

No. 194 concerning the List of Occupational Diseases and the Recording and 
Notification of Occupational Accidents and Diseases, 2002 

No. 195 concerning Human Resources Development: Education, Training 
and Lifelong Learning, 2004 
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ADDENDUM I 
 
 

List of international labour Conventions and Recommendations 
adopted since 1977 which contain provisions relevant 
to the Tripartite Declaration of Principles concerning 

Multinational Enterprises and Social Policy  
 

(adopted by the Governing Body of the International Labour Office at its 238th Session 
(Geneva, November 1987), as amended at its 264th Session (Geneva, November 1995) and 

279th Session (Geneva, November 2000) and 295th Session 
(Geneva, March 2006)) 

 
 
 A number of international labour Conventions and Recommendations containing 
provisions relevant to the Declaration are referred to in footnotes in the Declaration as well as 
in an Annex. These footnotes do not affect the meaning of the provisions of the Declaration to 
which they refer. They should be considered as references to relevant instruments adopted by 
the International Labour Organization in the corresponding subject areas, which have helped 
shape the provisions of the Declaration. 
 Since the adoption of the Declaration by the Governing Body on 16 November 1977, new 
Conventions and Recommendations have been adopted by the International Labour 
Conference. The text below is a consolidation of the lists of Conventions and 
Recommendations adopted since 1977 (including those adopted in June 1977), containing 
provisions relevant to the Declaration. Like the footnotes included in the Declaration at the 
time of its adoption, the new references do not affect the meaning of the provisions of thehe Declac110.98 249s6.620059 435.26268 Tm
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List of Conventions and Recommendations adopted since 1977 (inclusive) 
which contain provisions relevant to the Declaration 

 
 
 

CONVENTIONS 
 
 

 
Number and title of Convention and Recommendation 

 
Paragraphs of the 

declaration to which the 
instrument is relevant 

 
No. 148 concerning the Protection of Workers against 

Occupational Hazards in the Working Environment due 
to Air Pollution, Noise and Vibration, 1977  37

No. 154 concerning the Promotion of Collective Bargaining, 
1981  

9, 50

No. 155 concerning Occupational Safety and Health and the 
Working Environment, 1981 

37

No. 156 concerning Equal Opportunities and Equal Treatment 
for Men and Women Workers: Workers with Family 
Responsibilities, 1981 21

No. 158 concerning Termination of Employment at the Initiative 
of the Employer, 1982 9, 26, 27, 28

No. 161 concerning Occupational Health Services, 1985 
 

37

No. 162 concerning Safety in the Use of Asbestos, 1986 
 

37

No. 167 concerning Safety and Health in Construction, 1988 
 

37

No. 168 concerning Employment Promotion and Protection 
against Unemployment, 1988 13

No. 170 concerning Safety in the Use of Chemicals at Work, 
1990 

37

No. 173 concerning the Protection of Workers' Claims in the 
event of the Insolvency of their Employer, 1992 

28

No. 174 concerning the Prevention of Major Industrial Accidents, 
1993 37

No. 176 concerning Safety and Health in Mines, 1995 
 

37

No. 184 concerning Safety and Health in Agriculture, 2001 
 

37
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RECOMMENDATIONS 
 
 

 
Number and title of Convention and Recommendation 

 
Paragraphs of the 

declaration to which the 
instrument is relevant 

 
No. 156 concerning the Protection of Workers against 

Occupational Hazards in the Working Environment Due 
to Air Pollution, Noise and Vibration, 1977 37

No. 163 concerning the Promotion of Collective Bargaining, 
1981  

52, 55, 56

No. 164 concerning Occupational Safety and Health and the 
Working Environment, 1981 

37

No. 165 concerning Equal Opportunities and Equal Treatment 
for Men and Women Workers:  Workers with Family 
Responsibilities, 1981 21

No. 166 concerning Termination of Employment at the Initiative 
of the Employer, 1982 9, 26, 27, 28

No. 171 concerning Occupational Health Services, 1985 
 

37

No. 172 concerning Safety in the Use of Asbestos, 1986 
 

37

No. 175 concerning Safety and Health in Construction, 1988 
 

37

No. 176 concerning Employment Promotion and Protection 
against Unemployment, 1988 13

No. 177 concerning Safety in the Use of Chemicals at Work, 
1990 

37

No. 180 concerning the Protection of Workers' Claims in the 
event of the Insolvency of their Employer, 1992 28

No. 181 concerning the Prevention of Major Industrial Accidents, 
1993 37

No. 183 concerning Safety and Health in Mines, 1995 
 

37

No. 192 concerning Safety and Health in Agriculture, 2001 
 

37
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ADDENDUM II 
 

(adopted by the Governing Body of the 
International Labour Office at its 



 

PROCEDURE FOR THE EXAMINATION OF DISPUTES CONCERNING THE 
APPLICATION OF THE TRIPARTITE DECLARATION OF PRINCIPLES 

CONCERNING MULTINATIONAL ENTERPRISES AND SOCIAL POLICY  
BY MEANS OF INTERPRETATION OF ITS PROVISIONS 

 
(adopted by the Governing Body of the International Labour Office 

at its 232nd Session (Geneva, March 1986)*) 
 
 
 1. The purpose of the procedure is to interpret the provisions of the Declaration when 
needed to resolve a disagreement on their meaning, arising from an actual situation, between 
parties to whom the Declaration is commended. 
 2. The procedure should in no way duplicate or conflict with existing national or ILO 
procedures. Thus, it cannot be invoked: 
(a)  in respect of national law and practice;
(b)  in respect of international labour Conventions and Recommendations;
(c)  in respect of matters falling under the freedom of association procedure
 The above means that questions regarding national law and practice should be considered 
through appropriate national machinery; that questions regarding international labour 
Conventions and Recommendations should be examined through the various procedures 
provided for in articles 19, 22, 24 and 26 of the Constitution of the ILO, or through government 
requests to the Office for informal interpretation; and that questions concerning freedom of 
association should be considered through the special ILO procedures applicable to that area. 
 3. When a request for interpretation of the Declaration is received by the International 
Labour Office, the Office shall acknowledge receipt and bring it before the Officers of the 
Committee on Multinational Enterprises. The Office will inform the government and the central 
organizations of employers and workers concerned of any request for interpretation received 
directly from an organization under paragraph 5(b) and (c). 
 4. The Officers of the Committee on Multinational Enterprises shall decide unanimously 
after consultations in the groups whether the request is receivable under the procedure. If they 
cannot reach agreement the request shall be referred to the full Committee for decision. 
 5. Requests foimously 



 

 8. The draft reply to a receivable request shall be considered and approved by the 
Committee on Multinational Enterprises prior to submission to the Governing Body for 
approval. 
 9. The reply when approved by the Governing Body shall be forwarded to the parties 
concerned and published in the Official Bulletin of the International Labour Office. 
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(paragraphs) 
 

Acquisitions 
 see Take-overs 
Acts of interferente protection against, 43 
Affiliates,  53 
Agreements, 40 
Amenities good standard of, 34 
Anti-union discrimination, 42 
Appropriate technology, 19 
Arbitration voluntary, 59 
Authorities competent; governmental, 17, 18, 26, 30, 38, 40 
 

Basic human rights, 1 
Basic needs, 1, 34 
Benefits, 33, 34 
Benzene Convention (No. 136),  37 
Bona fide negotiations, 53 
 

Career opportunities, 30 
Changes in operations, 26 
Child labour, 36 
Codes of practice and guides, 37 
Collective agreements, 50, 51, 54 
Collective bargaining, 49, 56, 57 
Conciliation machinery voluntary, 59 
Conditions of employment, 53 
Conditions of work (and life), 7, 33, 34 
Constitution of the ILO, 5, 8 
Consultation, 10, 12, 17, 47, 48, 57 
Contracts with national enterprises, 20 
Convention No. 87, 9, 45 
Conventions Nos. 98, 111, 122, 138, 182, 9 
Conventions Nos. 115, 119, 136, 139, 37 
Conventions (of the ILO), 5, 7, 9, 37, 58, Add. I 
Cooperation, 3, 6, 18, 28, 29, 30, 32, 39, 40 
 

Declaration on Fundamental Principles and Rights at Work (of the ILO), 8, Add. II 
Developing countries, Preamble, 16, 19, 20, 21, 31, 34, 35 
Development policies, 1, 30 
Development priorities, 10 
Discrimination, 21, 22, 23, 42 
Dismissal,  26, 27 
Dismissal procedures arbitrary, 27 
Domestic enterprises, 38 
 

Economic and social progress, 2 
Economic and social welfare, 1 
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Economic growth and development, 13 
Employees, 25, 30, 37 
Employers, 1, 33, 34, 41, 45, 50, 57, 59 
Employers’ organizations, Preamble, 1, 3, 4, 5, 7, 10, 17, 30, 31, 38, 44, 48, 50 
Employers’ representatives, 48, 57 
Employment, Preamble, 1, 7, 13, 15, 16, 18, 19, 20, 21, 22, 23, 24, 25, 26, 28, 29, 42, 43, 45,  
 50, 52, 53 
 conditions of, 53 
 discrimination in, 23 
 full, 13 
 security of, 16, 25 
Employment creation, Preamble, 1, 13, 16, 19, 20 
Employment impact, 15 
Employment opportunities, 1, 16 
Employment policy and objectives, 16 
Employment stability, 25 
Employment standards, 16 
Equal representation of employers and workers, 9 
Equality of opportunity and treatment in employment, 21, 22, 23 
 

Forced labour, 58 
Foreign investment, 46 
 see also Investment 
Freedom of association, 1, 46, 58 
Freedom of expression Freedom ofploy90816



 

International Labour Conference , Preamble 
International labour Conventions 
 see Conventions (of the ILO) 



 

Principle, Preamble, 4, 5, 6, 7, 8, 9, 11, 20, 22, 37, 45, 58 
 

Recommendations Nos. 111, 119, 122, 146, 190, 9 
Recommendations Nos. 114, 118, 144, 147, 37 
Recommendations (of the ILO),  5, 9, 37, Add. I 
Recruitment, 22 
Regional Conferences, Preamble 
Regular consultation, 57 
Regulations in host countries, 12 
Relevant training, 30 
Relocation of operations 
 see Changes in operations 
Representatives of management, 52 
Right to bargain collectively, 46, 58 
 see also Collective bargaining 
Right to organize, 46, 53, 58 
 

Safety and health, 37, 38, 39, 40 
Security of employment, 16, 25 
Settlement of disputes, 54 
Skill formation and development, 31 
Social and labour law in host countries,  12 
Social development policies, 17 
Social policy, Preamble, 5, 9 
Social security, 25 
Sovereign rights,  8 
Special hazards,  38 
Stable employment, 25 
Standards of industrial relations, 41 
 

Take-overs, 26 
Technologies, 1, 19 
Training, 7, 22, 29, 30, 31 
Transfers of production, 26 
Tripartite Advisory Meeting (on the Relationship of Multinational Enterp4r6.g8 75t7a,j
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Voluntary negotiation machinery for, 50 
 

Wages,  33, 34 
Workers, 1, 18, 28, 33, 34, 42, 43, 45, 49, 53, 57, 58 
Workers’ organizations, Preamble, 1, 3, 4, 5, 7, 10, 17, 18, 26, 30, 31, 38, 40, 47, 48, 50, 56,  
 59 
Workers’ representatives , 18, 26, 38, 40, 47, 51, 52, 53, 55, 57, 59 
World Employment Conference, Preamble 
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