


  

MAKE WHAT MATTERS  

We can still enter or enforce Agreements that prevent current or former employees from using or 
disclosing O-I’s trade secrets – for example, if the employee goes to work for someone else. 
 
Where to get more information 
 

To learn more about this case, please read the attached Decision and Order in In re O-I Glass, 
Inc., C-xxxx, or visit [URL that goes to the ftc.gov press release]. This letter summarizes the main points 
of the case, but the only official source of information is the FTC Order. The Decision and Order reflects 
a settlement between the FTC and O-I and does not constitute an admission by O-I that it has violated 
the law or that any of the facts alleged by the FTC regarding O-I’s conduct are true. 
 

If you have concerns about whether O-I or any O-I employees are complying with their 
obligations under the Order – or how the Order applies to you or your colleagues – contact the O-I legal 
department at [phone], [email], or the FTC by contacting [name], [phone], [email]. 
Sincerely, 

 

[name and title]




