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"�$�V���D���\�R�J�D���L�Q�V�W�U�X�F�W�R�U���Z�K�R���L�V���E�R�W�K���V�H�O�I���H�P�S�O�R�\�H�G���D�Q�G���H�P�S�O�R�\�H�G���E�\���Y�D�U�L�R�X�V��
�V�W�X�G�L�R�V���D�Q�G���F�O�X�E�V�����,���Z�U�L�W�H���L�Q���R�S�S�R�V�L�W�L�R�Q���W�R���Q�R�Q��
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disservice to the public when health care professionals can not switch to work for 
companies that would support specialists." 

Syed 

"Considering the shortage of physicians particularly in rural areas it is important 
for a willing physician to continue providing health care to the community 
irrespective of the employer. The reality is, patients will seek treatment from a 
clinician he or she feels comfortable. Preventing a physician to serve a 
community due to non compete clause is unfair for the patients and families. I 
strongly oppose non-compete clause in the contract.�´ 

Emily 

"I would fully and entirely support this. It does not even seem legal for non-
compete agreements to exist. What happened to the free market? I'm a doctor 
and it was hard for me to find a job without a non-compete clause in the city. It 
was important for me to avoid these, because in a city everything is close and 
the clause typically describes a radius. These exist SOLELY to favor the 
organization rather than the worker. They allow organizations to undervalue their 
workers." 

Yamin 

"Dear Chair Lina Khan, I'm writing today in support of your effort to ban 
noncompete agreements. Your plan will boost the economy and directly help 
millions of workers, future new business owners, and people like me all across 
the country. I feel that noncomplete agreements for standard level workers are 
examples of corporate overreach and an attempt to take have excess control 
over their employees. I strongly believe that banning these noncompete 
agreements will help ordinary Americans.
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control medical providers. There's no other purpose to it. This does not serve our 
communities and should be disallowed." 

Cindy 

"I am a �S�K�\�V�L�F�L�D�Q, and there are absolutely NO good reasons to have non-
compete clauses apply to physicians. In the medical field non-compete clauses 
are used in the same way as in other industries: to prevent physicians from 
leaving bad jobs. I currently have a physician friend with four children who now 
has to drive 50 miles to her clinic job because she left a poorly managed private-
equity owned hospital-based clinic. Without the non-compete clause she would 
be able to spend time with her family because she could have worked as a 
physician closer to home. There should be no physician "carve out" in this rule to 
exempt physicians from the non-compete clause rule." 

Sherry 

"Banning noncompetes is essential for those employees who are only 
experienced in one type of field of work. My husband has worked in the �D�V�S�K�D�O�W��
�L�Q�G�X�V�W�U�\ for over 35 years and is very educated in that field. For him to have a 
noncompete which bans him from all asphalt companies creates a heavy burden 
to try to find another job in another trade making the salary he needs to support 
his family for the duration of the non compete. IT's understandable to have some 
type of legal contract for ex-employees to not give away company "secrets" or 
details on how a company bids and gets work or sells products. Forcing an 
employee to stop working in a certain trade that they have done for many years 
for the terms of a noncompete can be financially devastating." 

Arham 
"This is an incredibly important rule and I strongly support it as a college student 
seeking tech internships. Many companies have extensive non competes that 
are unreasonable and unfair." 

Julie 

"Please adopt this proposed ban on non-competes as a final regulation. Non-
competes are harmful to employees, employers, and the economy. No worker 
should ever be forced to move or give up his or her livelihood for any amount of 
time in order to take or leave a job. While an employer may argue that this is 
"voluntary" and "contractual," the imbalance of power between employer and 
employee often makes it a contract of adhesion. Employers are also harmed by 
non-competes as non-competes limit healthy chum in the workforce that brings 
new ideas into a company. The economy suffers as worker pay is limited by 
these agreements. This is a long overdue regulatory action that aligns with the 
spirit of liberty for all Americans. Thank you." 

Rebecca 

"lain a �V�P�D�O�O���D�Q�L�P�D�O���Y�H�W�H�U�L�Q�D�U�L�D�Q that works full-time. I am also the mother of 
three small children and my financial contribution to my family is significantly 
more than my husband's due to the nature of my profession and additional 
schooling. My current non-compete clause prevents me from easily finding a 
more suitable place of employment as it consists of a 18 month, 10 mile radius if 
I were to terminate my contract. In a middle sized town this negatively impacts 
my ability to leave the currently toxic work environment, as well as to find a 
financial situation that would be better as it would require me to drive an extra 30 
minutes each way. My husband is a high school teacher- he leaves for work at 
6:30am so I get all 3 kids ready for school prior to leaving for work. Adding 30 
minutes to my already 20 minute commute if I were to leave my current job and 

�6�R�X�U�F�H�����)�H�G�H�U�D�O �7�U�D�G�H���&�R�P�P�L�V�V�L�R�Q �� 
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market capitalism is the way to grow our county and also allow higher earnings 
for employees." 

Connor 
"This is great! Thank you for pushing this change, you will be helping workers 
like me all around the US find better jobs, be able to move more freely between 
jobs, and increase pay. Thank you!" 

Ronald 

"I am a �S�K�\�V�L�F�L�D�Q. Non-competes have no place in medicine - especially for 
specialties such as Anesthesia, ER etc where the patients don't choose their 
own physician. Non-competes are used solely to control physicians, to decrease 
their employment options and to depress their wages. Physicians don't have 
trade secrets. Non-competes should be completely banned for physicians - and 
for all professions for that matter. They serve only as a method of control. 
Nothing more. They are extremely harmful and totally unjustified. I'm very glad 
that the FTC is looking into them. They should have been banned long ago." 

Dylan "Please ban non-competes. Workers should be able to work whomever they 
want whenever they want." 
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of non-complete clauses is the only ethical way forward for our labor force 
because the restriction on our freedom to work only hurts workers and 
consumers." 

Suneetha 

"Please include �S�K�\�V�L�F�L�D�Q�V as a trade that will benefit from removal of 
noncompete clause. The individual physician is often at the rim and Mercy of 
heavily lobbied corporate healthcare institutions that enforce punitive practices 
that virtually make it impossible for physicians to earn livelihood and forced to 
endure employment in sub optimal and disadvantage of conditions" 

Michael 

"I fully support the proposed rule to ban non-compete clauses. I am a pediatric 
hospital medicine physician. Non-compete clauses are extremely common in my 



 
 

 

 
��   

  
 

 

 

 

 

 

  
 

 

 

 
 

 

��

  
 

 

  

 
 

  

 

�&�R�Q�V�W�L�W�X�H�Q�W���6�X�S�S�R�U�W���I�R�U���W�K�H���)�7�&�¶�V���1�R�Q�F�R�P�S�H�W�H���5�X�O�H 

Jeremy 
"Please end do not compete rules. lain a physician and if I left my position I 
would have to move out of my area to get another job. It is not a fair situation for 
employed physicians." 

D 

"Non-compete clauses are cruel and predatory, they benefit nobody and harm 
everyone. If you believe in a free and fair market you should be opposed to a 
non-compete clause, and if you believe in worker's rights or regulations you 
should be opposed to non-compete clauses. They hurt businesses by restricting 
the workers they can hire, they hurt workers by restricting their negotiating 
power, and they hurt innocent bystanders when people are forced to move for 
their jobs. Banning Non-compete clauses should have happened decades ago, 
but better late than never." 

Mary 

"Noncompete clauses preclude me from assisting in helping to alleviate die 
severe staffing shortage in my area of �D�Q�H�V�W�K�H�V�L�D���F�D�U�H providers. As a result my 
fellow citizens, neighbors and community members often suffer prolonged 
scheduling times or cancellations due to the lack of resources to provide for their 
care. My noncompete limits me to working ONLY in my facility and not locally to 
assist my community. Noncompetes are deleterious not just to the providers but 
also to the community at large." 

Jay 

"I have two perspectives on non-competes. I worked for a company that did not 
require non-competes for any of our positions. Very often when trying to hire for 
skilled positions candidates that we were hiring were subjected to non-competes. 
This limited their ability to move to companies that paid better wages, offered 
better benefits and retirement opportunities. If you treat your associates well, pay 
them well and provide them with upward mobility, then they have no need to look 
elsewhere, which is why we never chose the route of non-competes. Now, where 
I am currently in my career, �,���Z�D�V���O�H�W���J�R���E�\���V�D�L�G���F�R�P�S�D�Q�\���D�I�W�H�U���D���������\�H�D�U��
�F�D�U�H�H�U�����6�L�P�S�O�\�����D���Q�H�Z���P�D�Q�D�J�H�U���K�D�G���D���G�L�I�I�H�U�H�Q�F�H���R�I���R�S�L�Q�L�R�Q���D�Q�G���Z�D�Q�W�H�G���W�R��
�E�U�L�Q�J���L�Q���K�L�V���R�Z�Q���W�H�D�P�����,�Q���R�U�G�H�U���I�R�U���P�H���W�R���U�H�F�H�L�Y�H���P�\�������������E�R�Q�X�V���D�Q�G 



 
 

 

 
��   

 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 



 
 

 

 
��   

 
 

 

 
  

 

 
 

 
 

 

 

 





 
 

 

 
��   

 

 
 

 

 

 

  

 

  

 

 
 

 

 

 
 

 

 

 

�&�R�Q�V�W�L�W�X�H�Q�W���6�X�S�S�R�U�W���I�R�U���W�K�H���)�7�&�¶�V���1�R�Q�F�R�P�S�H�W�H���5�X�O�H 

Laura 

"I support the banning of non-compete clauses. If companies wish to maintain 
competent workers, they should do so by offering the best wages and benefits 
rather than by the coercive use of a non-compete. Competition is key to 
innovation. If a company cannot compete with those that offer the possibility of 
better living conditions for workers (without whom the company would not 
survive), then that company should either make itself competitive or dissolve." 

Melinda 

"Please do this! I have lost thousands in income due to non competes. This 
would change my families lives in so many ways. My job is client based so all my 
clients are going to my boss and she has made comments to drive business 
away and my hands are tied. I truly need this to help my family." 

Kim 

"Posted in another Dear Federal Trade Commission, I am writing to urge you to 
ban non-compete clauses for all employees, including physicians. As you know, 
non-compete clauses restrict an employee's ability to work for a competitor for a 
certain period of time after leaving a job. While these clauses may be useful in 
protecting a company's proprietary information, they can have a significant 
negative impact on employees and the public. In particular, non-compete clauses 
for �S�K�\�V�L�F�L�D�Q�V

aunwrict al(14 0d 347.gnT0 1 To5dt)4e to non compe74.14B(cla)3196ses 
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Jeffrey "Non-compete clauses in physician contracts place profits ahead of patient care 
and provider wellness and should be ended." 

James 

"I am a �S�K�\�V�L�F�L�D�Q working for Medstar health. They standardized my contract 
and introduced a non compete clause after I had been working for them for 10 
years. I had little choice but to except the change in contract. Five years later 
when they decreased my salary by 16%, I left. I could not leave the area for 
personal reasons. The only option I could find is 1.25 hours away. This impacts 
my patients as well. They now have to travel further to get the care they need. 
Please abolish the non compete" 

Janelle "Would help the medical community with its staffing shortages due to locums and 
travelers, and equalize pay within geographic areas over time." 

Jenny 

"Non-Compete clauses area detriment to both �K�H�D�O�W�K�F�D�U�H���Z�R�U�N�H�U�V and those in 
their care. If a healthcare worker sees an unmet need in their own community 
they are often hampered from innovating by starting something new because if 
they leave their employment they often cannot work in their own community. This 
causes some healthcare workers to feel trapped because they do not wish to 
move nor can they remain in their community without employment Eliminating 
these clauses also encourages a spirit of cooperation between healthcare offices 
and institutions and collaboration leads to better patient care. When healthcare 
workers are free to innovate in communities they know and love, the patients' 
needs are better met and patient satisfaction is higher." 

Kathleen 

" I appreciate the opportunity to comment on the Federal Trade Commission's 
Proposed Rule regarding non-compete clauses. Non-compete clauses keep 
workers stuck in jobs they wish to leave; this Rule is immensely important to 
those workers Training repayment agreements (known as TRAPs) also keep 
workers stuck in jobs they wish to leave, and should be banned along with non-
compete clauses. I am writing to share my experience with a TRAP. �,���D�P���D�Q��
�D�L�U�O�L�Q�H���S�L�O�R�W�����D�Q�G���,���Z�D�V���I�R�U�F�H�G���W�R���V�L�J�Q���D���7�5�$�3���Z�L�W�K���$�P�H�U�L�I�O�L�J�K�W�����R�Q�H���R�I���W�K�H��
�O�D�U�J�H�V�W���F�D�U�J�R���F�R�P�S�D�Q�L�H�V���L�Q���W�K�H���8�6����The company flies outdated, retro-fitted-
for-cargo, multiengine turboprop airplanes to final "outstations" for UPS, FedEx, 
and DHL. Outstations are remote cities near the larger hubs where the larger jets 
fly in. I flew cargo from San Juan, PR to many of the islands along the 
archipelago of islands stretching to the SE, including St. Croix, St. Thomas, St. 
Marten, Dominica, Guadaloupe, Martinique, Antigua, St. Kitt's, and more. I 
worked long days, flying alone (all operations were single pilot), and had to wait 
for hours on tarmac ramps, waiting for personnel to load and unload. It was 
grueling work, and as the Pandemic eased and travel re-opene2ic ]TJ8 Tm
Aj.r was 
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incredible amount of support from labor advocates, but also a shocking amount 
of "retributive justice" from the aviation community in the form of online 
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Shannon 

Paul 

"PLEASE ban non competes! As a �Q�X�U�V�H���D�Q�H�V�W�K�H�W�L�V�W, I have been threatened 
with enforcement of a non compete in 50 mile radius for 2 years. It has forced 
mn 5.T0 1 T0 12> 438t
W* 4
]d 



 
 

 

 
��   

 

 

 

 

 

 
 

 

 

 

  

 

 
 

 
  

 

 

 
 

 

�&�R�Q�V�W�L�W�X�H�Q�W���6�X�S�S�R�U�W���I�R�U���W�K�H���)�7�&�¶�V���1�R�Q�F�R�P�S�H�W�H���5�X�O�H 

strongly believe that these non-compete clauses are exploitative and coercive, 
and that franchisees lack bargaining power in the context of their relationship 
with franchisors. !urge the FTC to take action to protect franchisees from the 
negative effects of these clauses, which can stifle innovation, reduce earnings, 
and harm competitive conditions. Thank you for your attention to this matter.�´ 

Stephanie 

"�0�H�G�L�F�D�O���Q�R�Q���F�R�P�S�H�W�H�V���D�U�H���X�Q�I�D�L�U���D�Q�G���X�Q�M�X�V�W. Jobs change, leadership within 
organizations change, and physicians just have the ability to seek employment in 
the same area that they have set up their lives. I stayed in a challenging work 
situation longer than I should have because of a non-compete. I have seen 
families torn apart from one parents having to move away for two years due to 
job issues. There are enough patients to go around such that competition should 
not be a main driver to keep non-
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