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Constituent Support for the FTC’s  

Noncompete Rule  

to promote       
competition by banning noncompetes nationwide, protecting the fundamental 
freedom of workers to change jobs, increasing innovation, and fostering new 
business formation. The FTC estimates that the final rule will result in 8,500 
more new businesses each year, and $400-488 billion in increased wages 
over the next decade, including for Iowa:    

 Iowa Covered 
Workers  

Increase in Total Annual IA 
Worker Earnings  

Increase in Average Annual IA 
Worker Earnings  

 

1,229,598  $624,937,405  $508  

  

99  % (101/102)   

Opposition to Rule Non 

https://www.ftc.gov/system/files/ftc_gov/pdf/Estimated-Increase-in-Total-Annual-Average-Worker-Earnings.pdf
https://www.ftc.gov/system/files/ftc_gov/pdf/Estimated-Increase-in-Total-Annual-Average-Worker-Earnings.pdf
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Jon  
"Non compete clauses are an objection to the concept of individual liberty and 
freedom of choice of where to work. They should not be legal."  

Lillian  

"I am writing in full support of the proposed non-complete clause rule (NPRM). As a 
contract worker, it is so difficult to know that when I start working for a client or 
company, that just by working for them part-time or on an at-will contract-only basis 
which can end at any time, for any reason, that I am legally prohibited from taking on 
work with other clients. It has never seemed right to me that by agreeing to work, I 
am also agreeing to NOT work, to TURN AWAY work. While a contract might last one 
week, one month, or one year, knowing that accepting that work, and doing that work, 
hinders my ability to accept other work is mind boggling. Especially in the role of 
freelancer and contract worker, were everything is at will. I have to pay for my own 
health insurance. I have very little legal protection or control. I have had clients not 
pay me before, and with the cost of legal fees and lawyers, have had to let it go. 
Passing this non-complete clause rule (NPRM) would be a game-changer for my 
feeling of control and security to work, at will, how I want and for who I want. It would 
change the game for my business, for my financial security, and for my ability to serve 
more clients with my time, talent, and expertise. I like working with clients in the 
health and wellness sector, that is the type of clients I serve best. No longer being 
limited in which clients I am allowed to work with based off of which clients I 
previously worked with, well, that would greatly impact my business in a positive 
way!"  

Vidya  

"The American Hospital associations attempts to Force 
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Elizabeth  

"Physicians are people too and non-competes uproot our families, disrupt our 
spouses employment and keep us disconnected from communities. Most of us will 
already be excluded as many of us work for non-profit organizations. But as private 
equity and major for profit corporations buy up and consolidate practices across the 
country, some are holding physicians in perpetuity because they cannot escape their  

 

 employer since their employer now covers multiple states. Health care deserves 
happy, health physicians. Most of us already worked an average of minimum wage or 
less during residency and to be tied to a job where we may be unhappy is 
exceptionally cruel when there are so many shortages of health care workers at this 
time. If hospitals treated employees well, they wouldn't be trying to impede the right to 
leave."  

Michelle  

"I support the FTC's ban on non-compete clauses. Non-compete clauses make it 
harder for workers to move on from a job that underpays or mistreats them by 
allowing their former employer to sue if they're hired by another company in the same 
industry Banning non-compete contracts would open new job opportunities and raise 
wages."  

Thomas  

"I am an Emergency Physician; I graduated 40 years ago this year. I believe 
noncompete clauses in the medical field are immoral, unethical and against the public 
interest. First and most basic: the patient "owns" themselves; no one can "steal" a 
patient. People must be free to see whomsoever they feel they need to address their 
care needs. For this to work, the person they select to care for them must be free to 
accept their care without legal risk from these clauses. Next, these clauses restrict 
the free flow of talent, especially early in the career. I counsel my med students to 
never sign them; these are a sign that the contract is sub-optimal. This especially 
affects women and minorities, already at the lower end (financial, not talent.) Finally, I 
think non-compete clauses are for weeny, insecure companies. By presenting or, 
worse, requiring them, the company is revealing it does not think it is the best in the 
field. You are to stay with them for legal risk, not because they are any good. You 
can't know this before signing. This creates a serious quality risk as the best talent 
does not go the best company under non-compete clauses. Instead, it goes to the 
company with the deepest pocket and the most skilled law firm. I'd be happy to give 
in person testimony about this important topic. I represent only myself"  

Amy  

"Be sure to include coverage for contract workers: like Realtors and other positions 
that we not " employees" Many real estate brokerages are swapping 'free" training 
programs the non compete clauses, if the new agent does not like the brokerage or if 
the broker changes their services, staffing, and fees etc - the relationship jo longer 
works for that agent - they agent can NOT switch and go subcontract with another 
broker. If the brokerage changes their services then that non compete agreement 
should be voidable."  
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Emily  

"I support the elimination of non-compete clauses. I do not think that non-profit entities 
should be excluded from the clause, since many non profits operate in the same 
economic spaces as for-
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Chad  

"I am a surgeon who has heard recently that the American Hospital Association is 
opposing this rule. The AHA is using these non-competes to hold down wages and 
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RJ  

"Please allow this ban to be enacted. In less populated areas where I live, 
noncompete clauses deter recruitment for workers and could force employees to 
move, a financial impossibility in some cases. We have a hard enough time finding 
employees as it is. Don't make it harder by allowing non-competes."  

Sarah  

"This ban on non compete clauses is vital to protecting not only workers but also 
research and design that improve products and industries. America need healthy 
competition, and less conglomerates to maintain its economy. The ban makes sense 
for employees and employers. I support the ruling."  

Andrew  

"It's a position whose practice for 23 years, the last 18 have been directly involved 
with rural medicine
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Rachel  

"I support the FTC ban on non-compete clauses. People should have the right to 
work for whom they choose and to use their skills where they choose. Non-compete 
clauses for all but very specialized senior people are only a way for companies to 
hold power over their workers. These clauses need to be banned."  

Bryan  "As a practicing CRNA I support the banning of noncompetes"  

Matthew  

"Non-compete clauses or stipulations harm professionals in many fields who may 
wish to seek an opportunity elsewhere in their community or area and are held 
hostage by an employer with a non-compete. These conditions often can three the 
professional to relocate themselves and their families to a different city or state to 
avoid the threat of litigation against them for exercising their right to leave a position 
for another in their field that better suits their professional, personal and growth based 
needs. Non-compete conditions are only beneficial to the employer that is putting 
them on the professional. The professional is often times coerced into these  
"agreements" as a condition of their employment. These clauses almost never benefit 
the professional and only serve to keep people inappropriately detained in a job that 
may no longer be in their best interest and deteriorate their well being. This can 
cause undue and unnecessary suffrage to the professional, their families, their 
communities and customers. I fully support the dissolution, abolition and prohibition of 
the binds of non-compete clauses."  

Kevin  

"Noncompete clauses are very wrong and are hurtful and destructive to the American 
worker. They need to be banned immediately. Workers should have the right to pursue 
any job that they want at any time. Thank you."  

Shawn  

"No compete is completely unfair to both the physicians and patients. Because of 
non compete, many physicians are forced to leave and practice far away from where 
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 under a free market. It hampers innovation by allowing companies to win without 
needing to compete ok ideas. Intellectual property protects companies from theft if 
proprietary information already, these agreements only harm the worker. If companies 
don't want to lose employees to competitors or new ventures then they should do 
more to attract and retain the talent which is clearly of value to them. I wholeheartedly 
support restrictions on or the elimination of non-compete agreements."  

Greg  

"Thank you for the consideration to ban non-compete clauses. I am a physician in a 
Midwest city in a relatively small field, so there are already limited job availabilities. I 
had to sign a non- compete with a geographic restriction just large enough to 
encompass the other hospital in town. I am hopeful that I do wish to continue to work 
for my current hospital. Otherwise, my family and I will need to move to different city 
(and inevitably sign a non- compete clause there too). Thank you, and I could not be 
more pleased about the FTC's work to ban non-compete clauses."  

lynne  
"Repeal the use of non compete clauses on contracts for jobs. It is unfair to people 
seeking jobs"  

Tracy  

"Please include physicians in this updated regulation. The current market is that 
majority of Physicians are employed. It is mostly big cooperate or prover equity firms 
that own the hospitals and clinics that employee physicians. These companies do not 
have any financial steal or support in our training - tho they claim this is the reason for 
non-competes. It's simply not true. Because of the Cuc rent nature and structure of 
medical practices . The non-competes are merely for greed and are unfair. It's an h 
fiat labor practice to employee physicians, that many of us don't understand when we 
first start working, and by the time we realize, it's too late we are many years in, with 
families and homes established and the only way out is to move out of state. Please 
include physicians in eliminating these abusive and unfair noncompete laws."  

Jon  

"Non-competes should be banned as they limit growth and wage negotiations for 
workers. My employer has expanded coverage so I would not be able to get another 
job in my area if1 left my current company. Also the non-compete includes anything 
they are considering maybe offering in the future. Which really limits my prospects if I 
Can't work for current customers either."  
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Kevin  

"These non-competes are extremely unfair to physicians, and they are used against 
by hospitals against providers instead of providing them a rewarding workplace to 
retain employees. them. Throughout our career, non- compete are used against 
physicians. Residency and fellowship contracts say that you cannot work outside 
residency, but the pay is artificially reduced by the anticompetitive practices of the 
NRMP. These residency programs have no issue with abusing the 80 hr. work 
limitation, but they only want you working for them. After training, you join a hospital. 
They treat you poorly and try to squeeze every hit of work out of you. When you say 
you want to leave, you can't because of the non- compete. They make you move the 
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William  

"See attached file for reference. This is my non-compete contract that I signed in 





Constituent Support for the FTC’s Noncompete Rule  
  

  

  

Source: Federal Trade Commission  15  

Heather  

"I support a federal ban on noncompetes. We're currently in a physician shortage. 
Non-competes are an undue burden and lead to physicians either stopping the 
practice of medicine completely or leaving their communities either temporarily or 
permanently. Both of these outcomes only worsen this shortage and directly impact 
the health of the American people. I am currently employed in Iowa, and lain unhappy 
with my work situation. I have the ability to take a job with another hospital, one 
literally within a few miles from my current hospital and another approximately 20 
miles from my current hospital. Unfortunately, due to the no compete clause in my 
contract, neither of these options are available to me without putting myself at risk for 
significant legal ramifications with a lawsuit from my current hospital. I have firsthand 
knowledge that other physicians who have left this hospital for similar reasons, going 
to the hospital 20 miles away have been sued. One of the surgeons has almost been 
bankrupted by the hospital, pushing the no compete clause lawsuit ....so obviously, 
that is not in my future. I may be forced to leave the state or certainly my community, 
in order to find a better job -when there is another hospital literally across town that 
would like to hire me right now! And to be honest, if I have to pack everything up and 
leave, I might as well leave I want to go someplace warmer, even though I really like it 
here, and I would rather stay!! The no compete clause takes away a physician's 
ability to negotiate for improved conditions at the place where they are currently 
employed, causing places, like Iowa, who already have trouble attracting physicians 
to come to our beautiful, but not geographically desirable, state! Please straight 
down, no compete clauses in contracts. They are unfair and promote abuse of 
employees by the employer. As medical professionals if we are just satisfied with our 
working conditions, we have no option other than to pack up everything and leave our 
homes and communities if we want change for the better!"  

michael  

"please adopt the proposed rule that would ban the use of noncompete clauses in 
future employment contracts and void such clauses in existing contracts. far too 
many workers are being unfairly treated by the existing rules..."  

Sanjay  

"The non compete clause in any place is simply supporting the monopoly. Monopoly 
hurts the people in numerous ways. Suppressing the critical process in which 
conflicting views or ideas can be offered for everyone's benefit, creating protection for 
the non compete clause organizations, hurts the freedom of individuals. If we do not 
support the monopoly the non compete should also be denied. In order for the best 
that can be put to work for the benefit of the people we need to stop this once and for 
all."  

Carel  

"I strongly agree to remove non compete clauses as this inhibits free movement of 
employees specifically to the health care industry. It is difficult to relocate a family and 
this industry exploits this fact to require additional work / patient care. Thank you for 
taking up this work on an important issue in work culture."  
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Douglas  

"I am a cook with over 30 years of accumulated knowledge, experience, a portfolio of 
recipes and techniques I've developed myself. I'm now retired and recently 
responded to an add for part time work to supplement social security. During the 
onboarding process Human Resources sprang a DNC and intellectual property 
agreement on me. Not only were they restricting my ability to work elsewhere, but 
they were laying claim to the intellectual property I was brining to the work place for 
15$ an hour. It would be one thing to hire me as an accomplished professional and 
compensate me as such with a prior contract negotiated for my knowledge and what 
would be left behind; and an entirely different thing to threaten me with litigation iff 
moved on to another prep cook's job. They had no recipes or procedures in place to 
"steal" instead they were intentionally co-opting the knowledge I and others were 
bringing to their business. I could read and understand the language. I didn't "need" 
the job so I walked. One of the young cooks, a recent Culinary School grad wasn't so 
lucky. He needed a job to pay living expenses. And student loans and got caught up 
in the language when he left making it difficult to Advance in the industry. Unless it's a 
highly technical field and there are very specific parameters, negotiated and put in 
place prior to employment, DNC and intellectual property clause for employment 
should be prohibited. These clauses have become favorites in industries dominated 
by private equity investors. I'm"  

Glenn  "yes, this is only fair."  

Advanced 
Registered  

"As an Advanced Practitioner in a rural part of the country, I support eliminating non-
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Sue  

"Comment Dear Chair Lina Khan, I'm writing today in support of your effort to ban 
noncompete agreements. Your plan will boost the economy and directly help millions 
of workers, future new business owners, and people like me all across the country. I 
also want to tell you how much I appreciate your work. Ever since I read your law 
review article on Amazon I have been telling people about this BRILLIANT young 
woman who is working to re-set the definition of market dominance. My personal 
story? I live in a medium sized college town. Used to go to one of the top beauty 
salons in town. I had the good luck to go when a new person was the one they sent 
new clients to. She was an amazing hair stylist, creative, confident, understood hair 
and understood clients like me who are into wash and wear, no fuss. Did I mention 
she was also very pretty? So owner got very gropey with her and she decided to 
leave. Of course the clients were lied to about the reason and he slapped aNCA on 
her. For two years she couldn’t cut hair in our town She also couldn't file a complaint 
because that would have made her reputation even worse, given his high-standing in 
the community. She found a job as an instructor at a cosmetology school, less 
money, no tips, less creativity, etc. Eventually she was back at a different salon and I 
could get my hair cut again the way I wanted it. But those two years she made less 
for no reason other than that sexually predatory man's greed. Thank you for your 
work, and please issue a final rule that bans noncompete agreements. Sincerely, Sue  
Ravenscroft.  

Susan  

"I am most definitely in favor of banning non- 
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David  
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Melanie  

"Non compete contracts are harmful to any skilled trade position. In construction. An 
individual's skills are his livelihood. Forcing contractors to sign non compete contracts 
to keep their job forces the employee to stay in toxic work environments, forces 
employees to stay with a company that may be on the brink of bankruptcy which does 
not allow the worker to go find stable employment before being laid off. If he is a 
builder, and the clause is written such that lie cannot go to a similar competitor for a 
period of time, the possibility to have to take a lower paying job to get through that 
period of time is possible. That lower paying job may not offer comparable benefits to 
the industry's standards, and that can potentially impact families. If it comes to an 
actual layoff, the worker has to collect unemployment benefits which have been cut in 
the state, again forcing the worker to take a job at a lower wage just to get through. In 
not having a non compete contract workers can properly plan giving them the 
opportunity to keep their finances balanced. Skilled trades are in demand. When 1 
employer forces the signing of an agreement it actually hurts local growth too. In not 
allowing the worker to remain in the field, they go to other industries and may not  
come back. They may choose to leave the industry completely."  

Xiaoxi  
"As a physician, I strongly oppose the American Hospital Association's push to 
exclude physicians from the non-compete reform."  

Sarah  

"Ban non-compete clauses! While businesses claim they protect their innovation, the 
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